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Overview

Drivers of change to consider in:
• the current psychology workforce
• the future psychology workforce
• education and training
• clinical practice
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Driver 1: Current Psychology Workforce

Key Points:
Unmet need and a strained workforce
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Source: APA, 2018, Psychologist Workforce Projections 2015-30.



Change in Demand by Age
- Older adults 

- +54% or +5790 FTEs by 2030
- Driven by shifting population demographics
- Only 3% of psychologists specialize in geropsychology (APA, 2021 HSP 

Survey)
- Workforce shortages in geropsychologists (Moye et al., 2019)

- Children & adolescents
- +1% or +330 FTEs by 2030
- Represent 29% of total demand in 2030

- Adults
- Flat growth or -200 FTEs by 2030
- Represent 45% of total demand in 2030 5

Source: APA, 2018, Psychologist Workforce Projections 2015-30; APA, 2021 Health Service Psychologist Survey..



Psychologist Workload Capacity

Source: APA, 2023 Practitioner Pulse Survey.
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https://www.apa.org/pubs/reports/practitioner/2023-psychologist-reach-limits





Driver 2: The Future Psychology 
Workforce

Key Point: Psychology remains a 
popular career option but efforts will 

be needed to ensure a future 
workforce



First, some good news



Psychology in Higher Education - Now



Data Source: American Psychological Association; Integrated Postsecondary Education Data 
System, Department of Education



Trends in Psychology Degrees 

25%

42%

23%

34%

19%

29%
33%

40%

0%

5%

10%

15%

20%

25%

30%

35%

40%

45%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019%
 M

ar
gi

na
liz

ed
 R

ac
ia

l/E
th

ni
c 

Gr
ou

ps

Year

Psychology Degrees Awarded 

Bachelor's Master's Doctorate U.S. Population

Sources: IPEDS Completions surveys (multiple years), U.S. Census (multiple years)



Degree Pathways

4%

10%

29%57%

Psych doctorate

Psych masters

Higher degree in
other field

3.7 Million Psych Majors

https://www.apa.org/workforce/data-tools/degrees-pathways



Demographic/Enrollment Cliff(s)



- Declines in US birth rates since 2008 mean there are 
fewer individuals who will enter into higher education

- Without proactive efforts in a few years psychology could 
see dramatic drops in numbers of students studying 
psychology





Enrollment/Demographic Cliff(s)



Fall 2023 Current Term Enrollment Estimates
(National Student Clearinghouse Research Center)



Fall 2023 Current Term Enrollment Estimates
(National Student Clearinghouse Research Center)



Changing Educational Landscape: 
Growth in Alternative Educational Models 

Wire, 2021; 2Pearson, 20191Business Wire, 2021; 2Pearson, 2019

70 million Coursera 
learners; 70% one-

year increase in 
profits1

68% agree 
certificate from 

vocational school 
more valuable than 
university degree2



Other 
Factors to 
Consider

• Affordability of higher education



Driver 3: Education and Training

Key Point: How and what we teach is 
evolving



- Competencies
- Values and Ethics
- Roles and Responsibilities
- Communication
- Teams and Teamwork

- Subcompetencies
- Values and Ethics +1
- Roles and Responsibilities -5
- Communication -1
- Teams and Teamwork -1



CCTC Social Responsiveness 
Toolkit

• Social responsiveness toolkit
• 9 modules provide strategies and 

resources for educators
• Special issues of TEPP and PPRP  

provide further support for enhancing 
socially responsive education and 
training

• Social Responsiveness Toolkit

https://cctcpsychology.wpenginepowered.com/wp-content/uploads/2021/05/CCTC_Socially-Responsive-HSP-Ed-Training_v7.pdf


CCTC CCTC Social Responsiveness Toolkit Modules 
Social Responsiveness Toolkit

• Module 1: Diversifying the HSP pipeline
• Module 2: Revisiting Our Program Structures With Increased Shared Governance 
• Module 3: Liberating and Transforming Our Curriculum Toward Social Responsiveness 

Across All Levels of Training 
• Module 4: Moving Toward Socially Responsive HSP Research Training 
• Module 5: Socially Responsive Ethics and Professionalism 
• Module 6: Social Justice and Advocacy 
• Module 7: Community Engagement 
• Module 8: Socially Responsive Evaluation of Students, Faculty and Supervisors 
• Module 9: Lifelong Learning 



APA Racial Equity Action Plan (2022)

• Proposes actions that APA 
will undertake related to the 
2021 Apology to People of 
Color for APA’s Role in 
Promoting, Perpetuating, and 
Failing to Challenge Racism, 
Racial Discrimination, and 
Human Hierarchy in U.S. 

• Focus areas: Knowledge 
Production, Health, 
Workforce, Training of 
Psychologists, Education





Supreme Court – Race and Admissions



Generative AI in the Classroom

Personal Tutor
Concept clarification
Article summary
Real word application

Brainstorming
Provide talking points for 
discussion facilitation

Exam preparation 
Generate practice 
questions

Writing coach
Grammar and style 
checks
Argument strengthening
Revision strategies

Stats tutor
Software guidance
Statistical assumptions
Selecting the correct 
analysis



Driver 4: Clinical Practice

Key Point: How we provide care is 
changing





11%



Self-Reported Primary Specialties

34Source: APA, 2021 Health Service Psychologist Survey.
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- Digital therapeutics
- the use of software programs to deliver evidence-based and validated 

interventions to treat or manage mental and behavioral health disorders

- Digital mental health tools
- Apps and computer software
- Wellness 

- AI
- Diagnosis, treatment plans
- Ethical considerations

Technology



Interjurisdictional 
Practice



- “improving the health, health equity, safety, and wellbeing 
of entire populations, including individuals within those 
populations”

Population health



Diagnosed

At Risk

Healthy

Population Health Approach

Effective & Efficient 
Clinical Care

Mitigate Risk & 
Early Intervention

Keeping People 
Healthy

PeopleGoal





Psychology 
as a Multi-
tiered 
Profession

Assembly on the Value and Distinctiveness of the Doctoral Degree 
(2021)

The doctoral degree/license adds significant value within our multi-
tiered profession.
• Evaluation, specialty practice, leadership, interprofessional teamwork
• Areas that include and go beyond direct service provision
• Multiple tiers within the profession may be important to advance 

population health, wherein doctoral psychologists' practice with a scope of 
greatest complexity in both breadth and depth.

Science characterizes and distinguishes psychology, and it undergirds 
all education and practice. 
• Doctoral professionals are adept at understanding and utilizing science to 

make complex decisions to improve the health of the people and 
communities we serve.

Equity, diversity, and inclusion (EDI) is foundational to psychology and 
effective health care.
• The psychology workforce must diversify and reflect the U.S. population.
• Developing and maintaining competence in EDI is essential across 

the professional lifespan of the psychology practitioner.



Themes from the APA Summit on the Future of 
Education and Practice – Vision for Moving 
Forward (2021)

- Inclusive
- Master’s practitioners
- Interprofessional collaborative practice

- Expansive
- New roles, responsibilities, services

- Representative
- Increased diversity in the workforce
- What we teach, how we teach, our science

- Responsive
- Continuous quality improvement efforts



Delphi Poll on the Future 
Conducted in order to provide a glimpse into the field’s probable future 10 years from now. 

Master’s level providers with psychology degrees will increase their contribution to psychology more 
than other providers

Telehealth will increase more than other modalities

Specialization, supervision, leadership, and consultation differentiate master’s and doctoral

Training will include more emphasis on technology and EDI

More psychologists will work in integrated care, fewer in independent private practice

42

Neimeyer, G. J., Macura, Z., Grus, C. L., Skillings, J. L., Bufka, L. F., & Rose, S. A. (2022). The future of education and practice in health service 
psychology: A Delphi study. Professional Psychology: Research and Practice, 53(2), 116–126. https://doi.org/10.1037/pro0000445

https://psycnet.apa.org/doi/10.1037/pro0000445


Closing 
Comments

Change is inevitable, the choice is 
incremental or transformative
 
• How many are needed?  
• At what educational level?
• How to ensure a vibrant future?
• What should we be teaching?
• What will we be doing? 
  



“The future depends on what you do today.”
― Mahatma Gandhi



Thank you!

Catherine Grus
cgrus@apa.org
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